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ONEA paid courtesy visit to DR. MUKESH MAHALING
Hon'ble Minister, H & FW, Parliamentary Affairs
and Electronics & Information Technology, Odisha

ONEA paid courtesy visit to Ms. ASWATHY S, IAS,
Commissioner-Cum-Secretary, Health and Family Welfare Dept.,
Government of Odisha

ONEA paid courtesy visit to Dr. Mrs. GUNURANI PATTNAIK, MD (O ,G)
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FLORENCE NIGHTINGALE

The Founder'of Modern Nursing
Bornion - 12 May 1820/ Died on/-13 August 1910

* Che believed that healing the sick wa:
a way to reflect God's glory.
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SHRI KANAK VARDHAN SINGH DEO

Telephone : 0674-2390051 (O)

PBX No.
DEPUTY CHIEF MINISTER Mobile No. :
Agriculture & Farmers'
Empowerment, Energy |51 [ /DCMAFE&E.
BHUBANESWAR
DAt s sisnmmraswsssvssies

It gives me immense pleasure to know that The Odisha Nursing Employees'
Association is organizing a State Level Annual Conference (ONEACON) on
the theme "Nursing Officers are unique kind and the heart of healthcare" and
bringing out a souvenir "Nurturing Hands" to commemorate the occasion.

Nursing is one of the noblest of professions, a beacon of hope, which still
retains its pristine purity. Nursing Officers are the heart and soul of healthcare
systems worldwide, providing not only medical expertise but also an
extraordinary level of care, strong commitment, a great deal of tolerance,
and a deep sense of compassion for humanity. Their ability to connect with
patients often plays a pivotal role in healthcare system.

| extend my best wishes to The Odisha Nursing Employees' Association for
organizing the State Level Annual Conference and all the Nursing
Community. | wish the publication of souvenir "Nurturing Hands" a great
success.
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Telephone :
DR. MUKESH MAHALING PBX No.
MINISTER Mobile No. : 6372051004

Email : m.mahaling@odisha.gov.in
Health & Family Welfare, 9@ g

Parliamentary Affairs,
Electronics & Information
Technology, Odisha.
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BHUBANESWAR

I am happy to know that the QOdisha Nursing Employees
Association’s Annual Conference (ONEACON-2025) will be held on
19th and 20th January, 2025, and the souvenir “Nurturing Hands”
will be brought out to mark the occasion.

Nursing officers play a key role in the overall healthcare
system by fulfilling the nursing needs of the patients and
community. The main objective of any health care professional, be it
a physician or Nursing Officer, is to work towards the prevention of
disease and promotion of health. I sincerely hope Nursing Officers
will go on providing qualitative and comprehensive care to the
patients of the state, considering their needs.

I extend my heartfelt feelings to all the Nursing Officers of the
State on the occasion of ONEACON-2025 and wish the publication of
the souvenir “Nurturing Hands” all success.

(Dr. Mukesh Mahaling)
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Ms. Aswathy S., IAS

Commissioner-cum-Secretary
Health & Family Welfare Department
Government of Odisha
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Lok Seva Bhawan

Tel : 0674 - 2536632

Letter No.
Date :

| am delighted to know that the Odisha Nursing Employees Association
is going to organize its State Level Annual Conference (ONEACON) on 19" &
20" January, 2025 at Bhubaneswar. Commemorating this auspicious
occasion a Souvenir is going to be published.

This conference is not just a meeting of minds but a gathering of
individuals united in the shared goal of nurturing ideas, partnerships and
solutions. Together, we sow the seeds for a more sustainable, compassionate
and innovative world. May the spirit of nurturing continue to guide the work,
empowering to leave a lasting impact.

| congratulate the Odisha Nursing Employees Association for dealing
with an important issue in a comprehensive manner for imparting knowledge

and capability to a wide range of providers.
On this occasion, | extend my best wishes to the organizers for

successful organization of the valedictory ceremony and publication of the

annual magazine.
| wish the Conference a grand success.
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Surendra Kumar Panda, OAS (SAG)
3 Additional Secretary to Government
Health & Family Welfare Department

Bhubaneswar
Dt - 09.01.2025

| am delighted to learn that the ONEA (Odisha Nursing Employees' Association) is going
to organize its State Level Conference on 19th and 20th of January, 2025 at
Bhubaneswar.

Nursing Officers are the backbone of healthcare and patient services worldwide. | hope
this conference will be a much needed platform for the young as well as the
experienced Nursing Officers to interact among themselves and ingrain the latest
developments in medicines and Nursing practices. It will also provide an occasion to
upgrade their skills and discuss service related issues.

| wish all success of the conference.

A2 N
>N

(Surendra Kumar Panda)
Additional Secretary to Government
Health & Family Welfare Department &
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DIRECTORATE OF MEDICAL EDUCATION & TRAINING, ODISHA
Heads of Department Building, Bhubaneswar, 751001, Tel No. 0674-2393847, 2394255,
E-Mail: dmetbbsrd@amail.com www_dmetodisha,gov_in

Prof. (DR.) Santosh Kumar Misra

Director of Medical Education & Training,
Odisha, Bhubaneswar

Bhubaneswar,
Date-09.12.2024

| am pleased to extend my best wishes for the upcoming State Level Annual Conference
(ONEACON) on 19th & 20th January 2025 in Bhubaneswar. The theme, "Nursing Officers
are unique kind and the heart of healthcare", truly reflects the vital role of Nursing Officers
play in the healthcare system. Nursing Officers are not only skilled professionals but also
compassionate caregivers who make a real difference in the lives of patients. The theme
of "Nurturing Hands" is a perfect tribute to the dedication and care that Nursing Officers
provide every day.

| am sure that this conference will be a great opportunity for learning and sharing
ideas. | also commend the Odisha Nursing Employees Association for publishing the

ONEA Souvenir 2025, which will honor the contributions of Nursing Officers.

| wish the conference great success and look forward to the continued growth and
advancement of nursing professionals in Odisha.

<& Prof.

.‘."J""'J ;J l;-lﬂlJ"'qn;n;J-;"m-.Jn——;;;;ai:.::>-7:‘:-;.-;:-m;.i">:}:-J '.'J'i_nJuk JIE-II )1.‘..‘

-llnc‘:—::li-l\--h-'-- -—‘ --.-{-- L] (- m| »

rll’lrl



Souvenir 2025
“A/”/ufu/u@ Aands”

GOVERNMENT OF ODISHA

Dr.BIJAYA KUMAR MOHAPATRA, Ms (SURGERY), Bhubaneswar
Director of Health Services, Odisha Dt. 04.01.2025

[ am happy to know that “The Odisha Nursing Employees’
association” is going to release a souvenir on the occasion of State
Level Annual Conference (ONEACON) scheduled to be held on
19t & 20t January 2025.

I congratulate the organizers and members of the association
and hope the deliberations will open up new avenues of service
delivery in the field of Nursing. Wishing you continued success and
fulfillment in your nursing journey.

Thank you for being a shining star in the healthcare
community.

Hoping the Conference a grand success.

O ——

Dr.BJAYA KUMAR MOHAPATRA
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Dr. Mrs Gunurani Pattnaik, MD (O & G)

Bhubaneswar
Director Nursing, Odisha

Dt - 04.01.2025

| am happy to know that the Odisha Nursing Employees’ Association:
(ONEA) is going to organize a State level Annual Conference
(ONEACON) on the theme “Nursing Officers are unique kind and the
heart of healthcare” on 19t & 20t January’ 2025 & publish a special
Souvenir titled “Nurturing Hands” during the conference. It is my pleasure
to convey my best wishes to all those associated with the publication of

the special souvenir & wish them all success in future endeavours.

| extend my greetings and good wishes to the President, Secretary

& all members of ONEA and wish the event all success.

=~ Al
. (Dr. Mrs Gunurani Pattnaik)
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Dr. Sephali Mallick

(MBBS, PGDMCH, PGDPHM)
Addl. Director Nursing, Odisha

Bhubaneswar
Dt - 04.01.2025

I am happy to know that the Odisha Nursing Employees’ Association
(ONEA) is going to organize a State level Annual Conference
(ONEACON) on the theme “Nursing Officers are unique kind and the
heart of healthcare” on 19t & 20t January’ 2025 & publish a special
Souvenir titled “Nurturing Hands” during the event. It is my pleasure to
convey my best wishes to all those associated with the publication of the

special souvenir & wish them all success in future endeavours.

| extend my greetings and good wishes to ONEA and wish the event
all success.

E;LPQ&: Mallu

(Dr. Sephali Mallick)
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¢ Sri UPENDRANATH OJHA Bhubaneswar

Retd. Deputy Secretary Dt - 09.01.2025
Govt. of Odisha

It brings immense pleasure to me that the Odisha Nursing Employees Association is
organising its conference “ONEACON-2025" on 19th January 2025 and bringing out a
souvenir titled “NURTURING HANDS” to commemorate the occasion.

It is highly laudatory that the Association is wholeheartedly endeavoring to liquidate the
genuine aspirations of all its members and enjoying the confidence and moral support
of the beneficiaries.

All the office bearers and members of the Odisha Nursing Employees Association
deserves to be praised for their tireless efforts and hard work towards amelioration of
the grievances of its members and for the growth and development of the Association.

| heartily wish the ensuing conference “ONEACON-2025" and publication of the
souvenir “NURTURING HANDS” all success.

%Lk

UPENDRANATH OJHA
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Self-careis essential for Nursing Professionals & how they
can prioritize themselves while caring for others”

Mrs.Bibudha Bijayalaxmi

Consultant Pre-Service Nursing,

NHM, Odisha.

Present Place of Posting: Directorate of

Nursing, Odisha

Introduction:

Nursing is a rewarding profession that requires dedication, compassion and
resilience.However,the demands of the job can often lead to imbalances between
work and personal life, leading to burnout and decreased well-being.Being a nurse,
everyone should focus on their self-care for a healthy body and mind. Now a days
the mortality due to Non-Communicable diseases are very high as compared to
the communicable diseases. The premature deaths are increasing day by day. To
prevent the non-communicable diseases, life style modification is one of the key
component. There are some ways that nurses may use to prioritize self-care and
well-being while still maintaining a healthy work-life balance.

1. Understand the importance of Self-care: As a nurse, its crucial to understand
that taking care of yourself is not a selfish act but a necessary one. Recognize
the importance of self-care for your overall well-being and job performance.
By prioritizing your physical, emotional, and mental health, you will be better
equipped to provide quality care to your patients.

2. Have a clear Boundaries: Establishing clear boundaries between your work
and personal life is highly essential.Create a schedule that allows for dedicated
time for yourself, your family and focus on your hobbies.Avoid bringing work-
related stress home, and make an effort to disconnect from work during your
off-duty hours.

3. Practice stress management techniques: Nursing can be a demanding and
high-stress profession. Implementing stress management techniques is vital
to maintaining meditation, yoga or engaging in activities that help you relax
and unwind.
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4.‘ Give priority to your Physical Health: Nursing often involves long hours on
your feet and physically demanding tasks. Make sure you get regular exercise
(minimum 20 minutes in a day) , eat a balanced diet and get enough sleep.
Adequate rest and proper nutrition will help you keep your energy levels up
and lower your chance of burnout.

5. Cordial Relationships: Building and nurturing supportive relationships with
colleagues, friends and family members can significantly contribute to your
well-being. Surround yourself with positive influences who understand the
challenges of your profession.

6. [Engage in other activities besides of work: Developing hobbies and interests
outside of nursing is crucial for your personal growth and fulfilment. Find
activities that bring you joy and allow you to disconnect from work while you
are not on duty.

7. Seek Professional Support whenever required: Do not forget that seeking
expert assistance is a show of strength, not weakness.

8. Intellectual self-care: Stimulating the mind is another part of self-care for nurses
through intellectual growth, as it can lower the body’s stress response. This
intellectual self-care can include learning new skills, completing continuing
education or attending a nursing conference/workshops and associate with
your professional friends or batchmates.

9. Integrating self-care into your daily routine: Improving nurse well-being means
understanding how physical, emotional, professional and intellectual self-care
empower nurses’ mental and physical health.

Balancing work and life as a nurse is a continual process that requires effort and
prioritization. Self-care gives people an active role in ensuring their overall well-
being.

The kind of self-care including hygiene, nutrition, life style, environment, socio-
economic conditions, self-medication etc.

Burnout: Nurse burnout is what occurs when someone continually sacrifices
themselves for others and experiences exhaustion, listlessness and an ability to
cope. Its symptoms can include:

e Emotional and physical exhaustion
e Lack of efficiency in performing tasks
e Suspicion and lack of investment in tasks performed

During times of great uncertainty, anxiety is likely to occur. The physical
symptoms of headache, muscle tension, fatigue and sleeplessness can be
indicators that a person is carrying too much of a burden.
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Prioritize yourself by pursuing an advanced degree and lifelong learning. Investﬁg
in your nursing career opens the door to more opportunities that also offer a healthier
work-life balance.

NEWSTART is an acronym which everyone can adopt in their day to day life for their
good health well-being.

N-NUTRITION:

Adiet should be balanced with all macro and micronutrients. Avoid junk foods,
aerated drinks or ready to eat cooked foods available in the market. Include fresh
fruits& vegetable in your diet. As a nursing professional you can better differentiate
between healthy and unhealthy foods. Gradually you can replace all the unhealthy
foods in your diet to healthy food habits.

E-EXERCISE:

Physical exercise is important to keep us healthy and disease free. We should
always spend 20-30 minutes a day for a brisk walk or light exercises.

W-WATER:

Drink adequate water in a day. Minimum 8 to 10 glasses of water per day.
That will helps in proper digestion and excreation of waste products from the body.

S-SUNSHINE:

Sun light is the source of vitamin D. Now a days due to our changing life
style, we are not able to expose to sunlight for which our body sometimes deficient
in Vitamin D. Try to spend some time under sunlight so that you can get more
vitamin D as per the body’s requirement.

T-TEMPERANCE:

Temperance is nothing but control our urge to taking some foods/drinks that
we love to take but are harmful to our body. By knowing about alcohol is harmful
for health, when people make a habit to avoid alcohol and control themselves in
consuming alcohol is temperance. Sometimes when there is a tasty food we used
to eat more of that. Temperance is developing that habit to control yourself.

A-AIR:

Fresh air is good for health. Try to spend some time at a peaceful place,
gardenornon-polluted environment and take fresh air. Fresh air is rich in oxygen
especially during morning time which helps your body to get more oxygen for better
cell functioning.

R-REST:
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Rest is very much essential for us to keep ourselves healthy. To maintain a
healthy mental condition, rest is highly essential after a scheduled duty hour. Adequate
sleepi.e. minimum 6 to 8 hours in a day is essential.

T-TRUST IN GOD:

Sometimes where there is nothing in our hand, we used to have more faith
on God that he will save us and he will definitely have some good plan for us.
Sometimes miracles also happened and that enhances our faith on God. So, as
per your religion, you have have faith on your supreme God.

Humans are spiritual beings. Adding mindfulness, prayer, reading some
spiritual books and meditation can be a healthy addition to a balanced life. Faith is
what gives us strength in times of weakness-it is important to nurture it regularly.

Growing spirituality could involve committing to deeper religious practice or
something as simple as practicing gratitude. When people acknowledge the good
things in their lives, they often feel more positive overall. Practicing gratitude can
also help in improving health, strengthening relationships and managing adversity.

Conclusion:

By adopting this NEWSTART principle you can help yourself to be healthy
both mentally and physically. When you will be healthy on both ways, you can
concentrate more on your compassionate care and more empathetic towards your
patients. You can adopt this principle to keep your family healthy and by sharing
this with your other professional friends you can help them to be aware about their
health. You can also counsel your patients about this NEWSTART acronym and
can help them to be healthy & stress free. In this way the society also can be
beneficial at large. Let’'s have a step towards new start and see the positive changes
in our self care goal.

Key words: Nursing Professional, Self-care, NEWSTART, Work-life balance

Reference: Strategies for self-Care& essential self-care strategies for Nurses.
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EVOLUTION IN NURSING

Mrs. Manorama Nayak
Nursing Officer,
M.K.C.G, MCH, Berhampur

As we all know that Nursing is a noble profession and it is the place where
a skilled professional can discharge comprehensive care with understanding,
responsibilities, sympathy and efficiency instead of caste, creed, gender, poor,
rich etc. Nowadays, Patients face more complex, chronic, and multifaceted health
conditions (e.g., diabetes, heart disease, mental health issues). Nursing Officers
must adapt to provide holistic, patient-centered care. From electronic health records
(EHRs) to telehealth, Nursing Officers must stay updated on new technologies to
ensure efficient and accurate care delivery. Emerging technologies like artificial
intelligence and robotic surgery require Nursing Officers to up skill and adapt to
their roles in this ecosystem.

As per the past history, Nursing care was provided casually, often by family members
or religious figures. In ancient Egypt, Greece and Rome, care was often provided
by priests or women of the household. Subsequently Nursing was often seen as a
charitable service and it was periodically changed to modern Nursing.

Nursing has been considered as a profession since the middle age in Europe
to the 10" and 11 century but till today this profession has been dominated and
neglected by other professionals. No one is understanding that this profession is
highly dedicated and committed towards the life saving of humans as the importance
of Nursing has been neglected since year. The following imperative questions
should have been raised in the mind of others as:

1. Can we imagine the smooth functioning of health system without Nursing
professionals?

2. Canadiseased person be managed in the hospital without a skilled, technical
and a resourceful Nursing personnel?

Itis most significant that never ever a health care institution can be managed
without nursing professionals. Then, itis a matter of question that why have Nursing
personnel been fighting to get their predominant position in this society? And Itis a
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noteworthy matter to think as to why this profession has been abandoned since years.

After so much efforts, dedication, managements, and scarifies, the Nursing is
not even recognized as a prized profession by the public in Odisha with misconception
and unwell mindset which is evident during our service life.

In order to change the mindset of public, the advanced Nursing
Practice, Nursing leadership, Nursing education and continued advocacy are the
essential parameters which should be emphasized during nursing practice bringing
evolution in Nursing. Nursing leadership has grown in importance, with Nursing
Officers taking on executive roles as well as leadership roles in health care
organizations, shaping policy, and advocating for patient care and safety, promoting
health equity.

Nursing Officers have been central to the evolution of Nursing, not only
through their direct contributions to patient care but also by advancing education,
research, and policy. Their roles have evolved from informal care givers to highly
educated professionals in leadership positions, shaping health care systems and
patient outcomes. Therefore, Nursing Officers should be respected in the society
and all nursing personnel should be honest, dedicated and responsible towards
the profession to bring more changes in Nursing.

“‘SATYAMEB JAYATE”
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The Use of Al in Advancing the Nursing Profession in Odisha
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Sonali Nayak

Nursing Officer

UCHC CDA, Cuttack

Abstract- Nursing in Odisha has significantly evolved to address a dynamic population’s

needs. The integration of Artificial Intelligence (Al) presents a transformative opportunity,

enabling advancements in nursing practice, education, research, and management
positioning Odisha leader in health care innovation

1. EVOLUTION AND GROWTH OF NURSING PROFESSION IN ODISHA

The nursing profession in Odisha has undertaken an extraordinary journey,
characterized by eatable milestones:

A. Historical foundations

Nursing in Odisha was initially centered on community- based health projects that
addressed basic health care requirements, maternity health, and iliness prevention
Nurses were frequently the initial point of contact for rural residents, delivering vital
care and health education. In this regard. The Orissa Nurses and Midwives
Registration Act, 1938 has flourished nursing profession to serve the people of
Odisha.

B. Institutional Growth

The establishment of nursing colleges in Odisha has played a pivotal role in
professionalizing the field Notable institutions include College of Nursing,
Berhampur, College of Nursing, SCB Medical College, Cuttack, College of Nursing,
VIMSAR, Burla, and many others played a critical role in shaping the young minds
of nursing students.

C. Role in Community Health

Nurses in Odisha have been at the vanguard of implementing state-led public
health initiatives such as immunization drives, disaster relief, and rural healthcare
outreach.
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2.’CHALLENGES FACED BY NURSING IN ODISHA

Despite its evolution, the nursing profession in Odisha continues to face several
setbacks:

a) Workforce Deficiency: Odisha has a low nurse-to- patient ratio, particularly in
rural areas where healthcare demand far outstrips available workforce.

b) Limited Access to Advanced Training : Many nursing institutes lack modern
facilities and exposure to innovations, leading to limited job growth, pour salaries,
and societal undervaluation of nurses.

c) Technology Gaps : Minimal integration technology into nursing education and
clinical practice reduces efficiency and innovation.

These challenges underscore the need for transformative solutions to strengthen
the nursing profession in the state.

3. USE OF Al: TRANSFORMATION OF NURSING PROFESSION IN ODISHA

Al holds vast potential to address the challenges, and has ability to revolutionize
the nursing profession in Odisha in the following domain:

A. Alin Nursing Education

a) Simulation-Based Training: Al tools like virtual reality (VR) and augmented reality
(AR) simulate real-life medical scenarios, providing nurses with hands-on training
in complex procedures such as neonatal and adult resuscitation, breech deliveries,
etc in a controlled environment.

b) Personalized Learning: AT platforms can analyze individual learning habits and
give individualized content, guaranteeing that every student realizes their full
potential.

c) Language Inclusivity. Artificial intelligence can develop educational content in
Odia, making nursing education more accessible. to rural students.

B. Al in Nursing Leadership and Management

a) Improving Nursing Leadership, Al can help nurses take up leadership roles by
giving them with real-time information and decision-making tools, allowing them to
manage teams and provide better patient care.

b) Workforce Optimization : Al can automate scheduling and workload distribution,
lowering burnout and assuring optimal resource utilization.

c) Resource Allocation: Al systems can predict patient admission trends, allowing
hospitals to better deploy staff, beds and equipment.

d) Al in Disaster Management : Given Odisha’s susceptibility to natural disasters, Al
solutions can help nurses manage largescale calamities by forecasting resource
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requirements, tracking patient data, and coordinating rescue operations
C. Al in Nursing research

Al can advance nursing research in Odisha though data analysis, predictive
modeling, clinical trials optimization, and fostering evidence-based practices.

D. Al Nursing practice

a) Robotic Process Automation (RPA); automates administrative tasks like
documentation, freeing nurses for direct care.

b) Remote Monitoring: Wearable gadgets with Al can monitor patients vital signs,
allowing nurses to focus on urgent situations.

¢) Managing Tele healthin Rural Odisha: Al- powered Tele health can bring quality
healthcare to remote Odisha, enabling nurses to provide virtual consultations,
manage chronic conditions and offer preventive care.

4. POTENTIAL IMPACT OF AL: GLOBAL SCENARIO

a) Predictive Analytics for Patient Care: In the U.S., Al analyzes patient data to
predict deteriorations like sepsis, enabling early interventions by nurses.

b) Al-Powered Health Assistants: Virtual assistants in the UK support nurses by
automating administrative tasks, patient monitoring, and offering decision support.

¢) Robotic Nurses: Al robots assist nurses in Japan with patient mobility, monitoring,
and medication administration.

d) Wearable Health Devices: Al-enabled wearable in Germany help nurses track
real-time vital signs for early health issue detection.

5. THE ROAD AHEAD : CHALLENGES AND RECOMMENDATIONS

While the integration of At in nursing offers remain potential, certain challenges
must be addressed:

a) Cost and accessibility: The high cost of Al technologies may limit adoption which
require government and private sector financial assistance.

b) Training and Awareness. Nurses must be trained to use Al tool by incorporating
Al training into various nursing curricula.

c) Ethical Concern : Ensuring patient data privacy and addressing biases in Al
algorithms are essential to build trust in these systems.

d) Recommendations: Establishing Al innovation centres at institutions like
SCBMC&H Cuttack, VIMSARMC&H Burla, and MKCGMC&H, Berhampur for
nursing education and research by promoting public-private partnerships to fund
various Al-driven healthcare projects.

“Al in healthcare is a game-changer, empowering healthcare to go beyond the human
limits by enhancing t precision and outcomes: Rutherford
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6. CONCLUSION

®  The integration of Artificial Intelligence into the nursing profession in Odisha is not just an
opportunity but a necessity to overcome longstanding challenges. Al can revolutionize
nursing education by providing immersive and personalized learning experiences, drive
impactful research through data analytics and predictive models,and optimize nursing
management for better patient outcomes. As Odisha embraces this technological
transformation, it must ensure that Al serves as a tool to empower nurses rather than
replacing their human touch. With strategic investment, robust training programs and
ethical safeguards Our state Odisha which is home to India’s first Directorate of Nursing
since 2013 can redefine nursing profession, making it a beacon of healthcare
excellence.
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HUMAN MILK BANKING - THE ADVANCE
COMPETENCIES GAINED IN NURSING PRACTICE

2
KshyanapravaBehera
Nursing Officer

DHH Khordha,Odisha

Introduction

When a mother is unable to breastfeed, the use of human milk from other sources
should be the first option, according to WHO and UNICEF .In appropriate
circumstances, human milk banks should be made available. Breast-feeding should
be advocated among all mothers. When a mother is unable to nurse her infant directly
due to a medical condition, her breast milk should be expressed and stored.If the
mother’s own milk is unavailable or insufficient, Thenextclosest option is pasteurized
donor human milk (PDHM). With the biggest number of low birth weight babies and
significant mortality and morbidity in the very low birth weight(VLBW) population, India
faces unique problems. Breast milk can dramatically minimize the risk of illness in
these babies. As a result, the government, health specialists, and civil society must
work together to spread the word about human milk banking in order to help thousands
of low birth weight and preterm babies.
Human milk bank means an organized service for the selection of donors and the
collection, processing, storage/distribution of human breast milk for sick new born or
low birth weight or premature babies or babies with deficiencies of sucking or getting
breast feeding or babies or infants or children who are given human milk of others
than their own by donor’s to feed the new born babies or infants by the mother to
support the babies for medical reasons..
Human milk bank norms -
) There are two stages to the screening process for becoming a donor. First, the
donor must complete a detailed health history questionnaire. The donor mother is
usually a mother who has delivered her baby in the hospital.
1. The collection can be made from maternity wards, NICU, PU, OPDs.
2. The expressed milk should be collected with the consent of the mothers after
counselling them and the benefit of donation of their milk.
3. The excess milkis collected only after the mother has feed her baby first.
4. The milk collection is done under 2 different categories- mother of-full term
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baby. And Pre term baby.They are separated andmarked for easy
disbursement to those mothers falling under that category.

The milk is collected hygienically. With the help of the breast pumps which
could be manually operated.

The collection is made by the trained staff for smooth and easy collection.
Place of collection and date is marked on the container.Then the milk is sent
to the human milk bank with roper details and cooler bags.

After reaching the data is entered in the log book.The collected milk is prepared
to be pasteurized done by “Holder method” at 62.5*c for 30 min.The collection
container are sterilized in the hot air oven/warmer. For 10 min. at 25*c .this
destroy any living organism.

The pumps accessories are to be sterilized daily by disinfectant in CIDEX 2%
allowing it to remain for 20 min in a container and wash it with distilled water.
Before put to use. They are sent for gas sterilization twice every month.

The samples of pasteurized milk collected with the number and date of each
container from which itis poured in the test tube, has to be sent to the lab for
microbiological testing of any growth of colonies, the test tube should be sent
immediately to the lab with the details in the log book with container no and
date.

The milk container of positive report has to be thrown away. Or discarded in
the drain.

2cc of pasteurized milk are sent the lab for test with sterile mouth covered
container.

The sterilization between 2 burners at a distance of about 4 to 6 inches on
both sides of the test tube while pouring the milk in the test tube.

After removing the container should be kept in the freezer at 12°c to 15°c
immediately without losing much time forcooling them.

The container will have to wait for 24hr waiting for the reports to come from
the lab on growth. After no growth conformation it should be separated and
kept in the safe area ready for dispensing

Storage:

Container should always fill % th allowing space for expansion., Freshly

expressed breast milk at room temperature 24°c for 2-3 hr.Expressed milk to be
stored for more than 24hrs up to 48 hours at 18°c in the refrigerator.Milk to be
stored for more than 72hrs up to 7 days 0°c to -5°c in the deep freezer.More than
1wk up to 3 months at -12°c in the deep freezer.Up to 12 months at -18°c to -20°c
in the deep freezer.

Throwing:

The milk after removing from the freezer should be brought to room temperature

by holding the container in the warm water or leave for few minutes outside or in the
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warm water. With the lid closed. Before feeding shakes the container to blend any?at
that has separated. Do not throw the stored milk in a microwave or boil the frozen milk.
the milk once thawed should not be refreeze but used completely the unused portioned
has to be thrown off.

Dispensing the stored milk:

o Keep the list of recipient their name address and contact nos.

e Getthe NOC from the mother’s recipient for feed her baby the milk of other
mothers.

e Keep the records of the daily amount received and disbursed dosages.

e Always distribute the milk in small quantities to avoid wastage and spillage.

The important aspects of human milk identification:

e The milk containing colostrum are rich in fats and heavy with pale yellow in
colour.

e Normal milk would be normal in fat content and light yellow in colour.

e The milk of preterm mother would be watery white thin in nature.

Who is unable to contribute?

e A donor is disqualified if they use illicit drugs, tobacco products, or nicotine
replacement therapy; or if they use illegal drugs, tobacco products, or nicotine
replacement therapy.

e Has a positive blood test for HIV, HTLV, Hepatitis B or C or syphilis is suffering
from HBV, HIV, HCV OR Venereal diseases, orhas had an organ or tissue
transplant, as well as a blood transfusion or blood product, in the previous 12
months.

e Has mastitis, a fungal infection of the nipple or areola, active herpes simplex,
or is taking radioactive or other medications, or has chemical environmental
exposure, or over the counter prescriptions, or mega dose of vitamins, which
are known to be toxic to the neonate and excreted in breast milk.

Indications for use of Banked PDHM-

Pasteurized Donor Human Milk (PDHM) is used in NICU or SNCU in case of
prematurity, suspected case of Necrotizing enter colitis (NEC), Malabsorption, Short-
Gut Syndrome, Intractable diarrhea, some congenital anomalies, Formula
intolerance, Immune-deficiency (Ig A), and in failure to thrive.

Conclusion:

Artificial formula will never give the wide variety of benefits that real milk
does. Given the country’s high proportion of preterm deliveries and the amount of
malnutrition that results in such newborns’ postnatal growth, milk banks must be
established across the country, particularly in big neonatal departments of all
hospitals.Also before starting any donor milk banking programme, it’'s important to
raise awareness about donor breast milk and its safety.
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Deepti Rekha Naik
Nursing Officer
S.V.P.P.G.I.P (Sishuvavan), Cuttack

People connected with disease
Finding for right prescription
Leading towards satisfaction
Which creates lot of confusion.
Disease doesn’'t have name
but create hibernation in mind
Bowels up into gut and intestine
Beating the heart in unreal time.
Disease doesn’'t have name
But hallucinate the retina of eyes
Creating smoke inside lungs
Drumming rolls inside the ears.
Disease doesn’'t have name
But punctures the joints of balls
Thumping the collars of neck
Tilting the nerves from axis.
Disease doesn’'t have name
But shoulder get freezed to ice
Wrist twisted backward like bike
Finger prints like black and white.
Searching for right medicine
That disease doesn’t have name
Consulting doctor with memo
| am still finding my Name.
¢ 00
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Rilu Kumar Palai
Nursing Officer
UPHC, Unit-3 Bhubaneswar

Introduction:

The question, “What is the role
of nursing in health care?” often brings
diverse responses. While some may
emphasize that nursing is central to
health care, others may assert that it
primarily cares for individuals. To better
understand nursing’s impact, it is
essential to consider its broader role
beyond just health care.

Health Beyond Health Care :

Numerous factors influence
health, with only 25% linked to the
healthcare system. The remaining 75%
is related to Social Determinants of
Health, such as education, housing,
and employment. Nursing plays a
pivotal role in addressing these broader
determinants to improve overall health.
Defining Nursing :

The International Council of
Nurses (ICN) defines nursing as:
“Nursing encompasses autonomous
and collaborative care of individuals of
all ages, families, groups, and
communities, sick or well and in all
settings. Nursing includes the
promotion of health, prevention of illness,
and the care of ill, disabled, and dying
people. Advocacy, promotion of a safe
environment, research, participation in
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shaping health policy and in patient and
health systems management, and
education are also key nursing roles.”

The American Nurses Association (ANA)
defines nursing as: “The protection,
promotion, and optimization of health and
abilities, prevention of illness and injury,
alleviation of suffering through the
diagnosis and treatment of human
response, and advocacy in the care of
individuals, families, communities, and
populations.”

Nursing’s Evolving Role:

While there is general
agreement on what nursing entails, the
profession continues to evolve. As the
President of ICN, | see nursing
addressing global health challenges
such as Universal Health Coverage
(UHC), Non-communicable Diseases
(NCDs), emerging infectious diseases,
health care financing, and more.

Nursing in Different Spheres :

Nursing’s role can be understood
in four spheres:

1. The Nursing Bubble: Direct patient
care, education, and research
within the nursing community.

2. The Health Care Bubble:
Collaboration with other health
professionals and contribution to
health care policies.

3. The Regional/National Bubble:
Engagement with regional and
national health organizations and
governments.

4. The Global Bubble: Interaction with
global organizations like the WHO,
World Bank, and UN agencies,
influencing health policies and
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investments.
Strategic Leadership and Impact :

To maximize our impact on health,
nursing needs to strengthen its global
voice, strategic leadership, and policy
influence. Nurses must step beyond the
Nursing Bubble, share their expertise, and
take on leadership roles to influence health
policies locally, nationally, and globally.

Conclusion :

Nursing is a powerful force in health,
providing essential care and advocating for
health equity. By strengthening our
influence and leadership, we can drive
significant improvements in health
outcomes and contribute to the well-being
of our societies. The importance of health
literacy in achieving optimum health is
highly significant, particularly in the nursing
profession where it is an integral part of
the roles and functions of nurses. Nurses
can improve the health literacy skills of
patients by making health information
related to their illnesses easier to access,
understand, evaluate, and use. They must
also recognize various factors influencing
health literacy and use the factors as
opportunities to optimize health literacy
improvement. A health literacy approach
can be applied by nurses to solve health
problems and improve the quality of care
for patients.
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Value Education To All

Smt. Anjali Sahoo
Nursing officer
VIMSAR, Burla

“Values are more precious than valuables”

‘Greek philosopher Aristotle’ rightly said that educating the mind without educating
the heart is no education at all.

Value based education is given for self-development & self-esteem. This is the
main ambition to in calculate in Pupils values like obedient, honesty, forgiveness,
gratitude, kindness etc. In addition to that in every working Places like schools, colleges,
temples & other different holy places are conducted on a wide variety of Vedic Mantras,
holy songs, teacher’s & Pandit’s talk on moral ethics & value based topics & themes.

In modern society to empower the students values many programmes are conducted
through effective counselling & guidance. To elaborate heir innate potential, we give
them chance to free explore/express. Then, they change their behaviour Partially or
wholly.

By giving training, seminars and Orientation in each academic year, they focus to
improve their teaching learning Practice & knowledge.

To foster international empowerment and awareness, national integration.
international understanding and brotherhoodness, religious and cultural awareness &
tolerance, religious & cultural occasions or festivals are celebrated with due requisites.

By providing door-to-door awareness Programme, we educate all the rural or slum
area people to eliminate their superstition or blind belief.

Irrespective of caste, creed & colour, We are all Indians to host our Flay by eliminating
our Ego & Super. ego and always improve on the past & steer towards a better future.

Lastly, | give my remarkable view to my all near & dear that not to loose

Your moral values.
"Thank you all"
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Message of a Proud Odia

Aswin Kumar Nayak
Nursing officer
MKCG MCH Berhampur

I am proud to be an Odia,

For the sweet language | talk

for the emminent cultural heritage | carry,
for the simplicity we carry in our daily Lives.

| know my state is not so developed at
par with the top states of the country,

| agree there is poverty, unemployment
and Naxalism ......

Few Months in a year pass with draught,
floods and cyclones but

Still we do not leave our hope.....

Hope that our forefathers have taught us
that,
There is always sunshine after a dark night.

| really love the fragrance of its sall,

Feel the calmness of its air,

Sense the comfort while reading,writing &
talking in Odia.

Odisha is my mantra for my growth...

| am proud of its history

its culture, art and literature.

Its heritage and classical language
backgrounds.

It is an authentic and unborrowed script of
ages.

With pride and Valour, | pray to take rebirth
again on this great soil....Because all i feel is
one birth is not enough to experience vastness
of literature, history, culture & Valour this soll
carries.
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Rasmita Kumari Dash
Nursing Officer
MKCG, MCH, Berhampur

One morning,
My father took me to a place
where i got some innocent face
dressed up like me with open lace
enjoyed with them with no mess
Some fellows i got named them friends
all of us followed similar trends
Those friends from my childhood
were children very good
shared everything and also food
changed those boring school mood
when we reached class eight
all enjoyed that window sunlight
thinking all to have a flight
in the sky at a height

when we reached at class tenth
we grew our beard and health
we focused on our studies
however passed with my buddies

Then,
Our cycle turned into bike
and keypad turned to iPhone..
Our gang got all the hike
and we forgot to return home...
In our city of night light
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we started to beat and fight
thinking ourselves at a greater height

When we passed 12th class
some hold ice and other hold glass
we tried holding each other’s flash
but that bonding couldn’t last
That time didn’t come again
they were separated in their lane
those friends spent time with me
started trolling adding some ghee
Today,
They forgot everything
treating themselves as king
they see and then ignore
like they visited us none
In this era of 21th
all see their profit
not realising in night
they all will bury with only body & feet
Once afriend is not always prime

he changes in this wave of time.
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Mother’'s Motherhood

e

Illa Mersy Das
Nursing Officer
MKCG, MCH, Berhampur
God made a wonderful mother,
A mother who never grows old;

He made her smile of the sunshine,
And he modeled her heart of pure gold;

In her eyes he place bright shining stars,
In her cheek fair roses you see;

And he gave the dear mother to me.
While we honour all our mothers

With words of love and praise.
While we tell about their goodness

And their kind and loving ways.
We should also think of Grandma,

She’s a mother too, you see.....
For she mothers my dear mother
As my mother mothers me.
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RPN I Q6L YIS “The effectiveness of mirror therapy vs
531 P10 2’9, 204 ¢ exercise upon motor function of upper
extremity among stroke patients in selected

RPN 926 2SR _
hospital,Berhampur”.

60160 @R QAR |
62606009, FIRIwa 62 ABSTRACT
1L LREQUEN
‘e e Background:
Al dQl @ QY Q ) .
clce 65 aeql | A stroke, sometimes called a brain
.o attack, occurs when a clot blocks the

blood supply to the brain or when a blood
vessel in the brain bursts. Stroke can be
either ischemic or hemorrhagic. Annually,
15 million people worldwide suffer a
stroke. Of these, 5 million die and another
5 million are left permanently disabled,
placing a burden on family and
community. Globally, stroke is the 2"
leading cause of death and the 3"leading
cause of disability. 1 in 4 people are in
danger of stroke in their lifetime.

Objectives:

(1)To assess the motor function of upper
extremity before and after mirror therapy
and exercise in group | and group Il of
stroke patients. (2)To determine the
effectiveness between the mirror therapy
and exercise by comparing the motor
function of upper extremity between the N
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group | and group Il of stroke patients.
(3)To find out the association between
the demographic variables, clinical
variables and the motor function of upper
extremity among the group | and group
Il of stroke patients.

Methods:

A quasi-experimental design was
adopted. Purposive sampling
technique was used to select the
patients for the mirror group and the
exercise group. The present study was
conducted among stroke patients at
MKCG MCH, Berhampur. The sample
size (n=34) among which, 17 patients
were randomly assigned to the mirror
group and 17 patients to the exercise
group who satisfied the inclusion
criteria. The researcher used Fugl-
Meyer motor assessment tool to collect
the data. Purpose of the study and
procedure was explained to the
patients and written consent was
obtained. Pre-test was conducted by
using the predetermined and pretested
tool. Post-test was conducted after two
weeks of the intervention in the group |
and group Il of stroke patients. The
duration of mirror therapy is for 20-30
minutes for 5 days per week totally for a
period of two weeks for each sample.

Result:

There was significant difference
between pre-test (M=22.88, SD=6.54)
and post-test (M=37.41, SD=10.68) in

Souvenir 2025

T
= N webuing Aands”

S

e
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e

motor function of upper extremity amogg
stroke patients in the mirror group,
whereas there was also slight statistically
significant difference between pre-test
(M=22.24, SD=6.76) and post-test
(M=32.53, SD=8.68) in motor function
of upper extremity among stroke patients
in the exercise group at p<0.001 level.

Conclusion:

The present study concludes with
affirmation that the mirror therapy was
effective in improving the motor
function of upper extremity among stroke
patients than exercise. A majority of the
patients who received mirror therapy in
the mirror group were improved motor
performance than exercise in exercise
group.

Keywords- FMAS, Stroke, Upper
extremity, Motor function, Exercise, Mirror

Therapy
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Mrs. Pramodini Mohapatra
R.G.H. Rourkela

“Beauty of the earth;

with the trees of fade and flushes,
Birds with a thrush.

Sun with a frostbite,

Gives the feeling of a fistfight.

Animals gives smile;

Your friends compile.

for a while;

Everyone has its own style,
Outs walks for a smile.

Sky rains gives rainbow;
Wind comes with a blow,
At night the stars twinkle;
And glitters like sprinkle,
Santa Claus comes with a bell of jingles.

Children makes us happy,

Plays with their guddly granny,

They says fables of car fairy,

All have their journey,

The earth always have mercy.
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Gazette

EXTRAORDINARY
PUBLISHED BY AUTHORITY

No. 2?’133E CUTTACK, FRIDAY, DECEMBER 8, 2023/MARGASIRA 17, 1945
[No.29858—HFW-MSIII-MSNG3M-0035/2016/H.]

HEALTH & FAMILY WELFARE DEPARTMENT
RESOLUTION
The 4th December, 2023

Sub.: Restructuring & Corresponding Revision of Pay Structure of Odisha
Nursing Service Cadre of Health & Family Welfare Department.

In view of the increase in number of public health facilities, increase in patient load
at Government Hospitals, Government after careful consideration have been pleased to
restructure the Odisha Mursing Service Cadre in public interest for smooth and
efficient functioning of health care facilities in following manner.

Odisha Nursing Service Cadre

Existing Structure Restructure
:L Level | Scale Eanctinned Level / Scale '
) of Pay under [strength of Pay underisanctioned Residency
Designation | gRrsp Rules, Designation ORSP Istrength period
2017 Rules, for promotion
2017
1 2 3 4 | 5 B 7 8
Joint Director, (Level14) : Joint Director, | (Level-14) 1 Nil
T Nursing Rs.78800- Nursing Rs.78800- :
(Clinical) 209200/- 2089200/-
Deputy (Level -13) (Level -13)
RN i 3 years as DNS
2, | Direclor, Rs.67700- 1 De":mg:“m' Rs.67700- | 1 ¥ e
Nursing 208700/ g 208700/ 26 years inthe
(Chirical) S
Assistant (Level-10) Mursing (Level -13) which 2 years
Director, Rs.44900- 1 Superintendent | Rs.67700- 101 o
3. | Nursing 142400% 2087004 DNS
(Clinical)

. .
l‘l||'l"‘l'lIlIlllli-tb-'l 'l-lllullllhln - - -
LI L II W 2l el L lc ww wu IR ll'r- I“llu--.l.l.l.l"l e s ew wE
L k ' et el 1 - ) L) | m )



. Souvenir 2025 SRRl bt B b B B b ke
“Ntwring Honcts” S e |

| | 6 years as ANS|
| !
Nuising | (Level-12) Deputy Nursing | (Level -12) 22 years in the
4. |Superintendent Rs.56100- 7 Superintendent | Rs.56100- | 606 cadre out of
: 177500~ (DNS) 177500/ which 2 years
as
ANS
| & years as SNO
(Level 11) Assistant 6 or e
Deputy Nursi evel-11 Nursing {Level -11) 16 years in
5. |Supermienders| RS47600- | 18 Rs47600- | 3636 | cadreoutof
151000/~ Superintendent | 151000/- which 2 years
[ANS) as
SNO
Level-10 i __ )
o ES'MBDDE Senior Nursing | [5-44900-
B | DMossing 1aga00- | 381 | JrOUiGNo) | (Level-10) | 7997 |6 yearsasNO
Superintendent icer (SNO) ™| *4424001-
(Level -9
. Rs.35400-
5 P'Jc;lr;smg 112400/~ Nursing Officer g‘:ﬁ;ﬁ dyearsin
- ICEr {ALI['D l (ND) 112400/- Level-8
upgradation
after 3 years 28285 16342
(Level-8)
Mursing Rs.28200- e U-B:'E' -8) E“lﬁémﬂ by
8. Officer 423001 ursing Officer | Rs."3200- h
) 92300/- recruitrnent

Total 28694 | 28684

The detailed analysis of the Restructured Odisha Nursing Service Cadre:

1. Out of sanctioned strength of 28285 in the post of Nursing Officers in the Scale of
Pay of Rs.29,200-92,300/- (Level-8 under ORSP Rules, 2017), 11943 posts shall stand
abolished in lieu of creation of 11934 posts at different levels in the cadre hierarchy leaving
16342 posts at base level and the employees holding the posts are eligible to be upgraded
to Pay Level-2 automatically on completion of 3 years of service from the date of their
initial joining.

2. There shall be creation of 7997 posts of Senior Nursing Officer (SNO) at Pay Level-
10, which is the 1st promotional hierarchy.

3. The existing 381 posts of Assistant Nursing Superintendent (ANS) shall be up-
graded to the Pay Level-11. In addition to this, 3255 posts of Assistant Nursing
Superintendent (ANS) at the same Pay Level shall be created arriving at total 3636 posts,
which is the 2nd promotional hierarchy.

4. The existing 18 posts of Deputy Nursing Superintendent (DNS) at Pay Level-11
shall be upgraded to the Pay Level-12. In addition to this, 588 posis of Deputy Nursing
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Superintendent at the same Pay Level shall be created arriving al tolal 606 posts, which is
the 3rd promational hierarchy.

5. The existing 7 posts of Nursing Superintendent (NS) at Pay Level-12 shall be
upgraded to the Pay Level-13. In addition to this, 94 posts of Nursing Superintendent at
the same Pay Level shall be created arriving at total 101 posts, which is the 4th
promotional hierarchy,

6. The existing 1 (one) post of Deputy Director, Nursing (Clinical) at the Pay Level-13
shall be redesignated as Deputy Director, Nursing, which is the 5th promotional hierarchy.

7. The existing 1(one) post of Joint Director, Nursing (Clinical) at the Pay Level-14
shall be re-designated as Joint Director, Nursing, which is the 6th promotional hierarchy.

8. The existing 1 (one) post of Assistant Director, Nursing (Clinical) at Pay Level-10
shall stand abolished.

9. The total cadre strength of the Nursing Officers will be 28684 after restructuring.

The Nursing Officers and Senior Nursing Officers perform the same job.

The Nursing Superintendent (NS) and the Deputy Director, Nursing shall be of the
same rank.

The residency for promotion to the hierarchical posts will not be relaxed under any
circumstances except that as prescribed above.

The post of Senior Nursing Officer introduced in the hierarchy at Level-10
resulted in corresponding upgradation in the hierarchical posts of Assistant Nursing
Superintendent, Deputy Nursing Superintendent and Nursing Superintendent from Level-
10, Level-11 & Level-12 to Level-11, Level-12 & Level-13 respectively. There shall be no
change in the designation and job-charts in the existing restructured posts with same
designation and will simply be placed at the higher pay levels without any fixation since
the change at pay level of existing post of Assistant Nursing Superintendent, Level-10 to
Assistant Nursing Superintendent, Level-11 does not require promotion through any DPC

procedure.

Necessary changes in the Odisha Nursing Service (Method of Recruitment and
Conditions of Service) Rules, 2019 will be made by this Department in due course.

This Resolution shall come into force with effect from the date of publication of the
Gazette Nofification.
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This has been concurred in by the Finance Department and G.A.& P.G.
Department in their OSWAS File No. FIN-SOS3-ESTT-0020-2023 and GASCRules-
0028-2023 respectively.

ORDER- Ordered that the Resolution be published in the Extraordinary Issue
of Odisha Gazette for general information and copies thereof be forwarded to the
Secretary to the Governor, Odisha, Bhubaneswar / A.G. (A&E), Odisha, Bhubaneswar /
Secretary, OSSSC, Bhubaneswar / All Departments of Government.

By Order of the Governor
SHALINI PANDIT

Commissioner-cum-Secretary to Government

Printed and Published by the Director, Printing, Stationery and Publication, Odisha, Cuttack-10
OGP/SBP Ex.Gaz.2068-183+20
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EXTRAORDINARY
PUBLISHED BY AUTHORITY

No. 588 CUTTACK, THURSDAY, MARCH 14, 2024/FALGUNA 24, 1945

HEALTH & FAMILY WELFARE DEPARTMENT
NOTIFICATION
The 12th March 2024

Mo. 6445—HFW-MSIH-MSNG3M-0017/2023-H.—In exercise of the powers conferred by the
proviso to Article 309 of the Constitution of India, the Governor of Odisha is pleased to make the
following rules further to amend the Odisha Nursing Service (Methods of Recruitment and Conditions
of Service) Rules, 2019, namely :—

1. Short Title and Commencement—

(1) These rules may be called the Odisha Nursing Service (Methods of Recruitment and
Conditions of Service) Amendment Rules, 2024,

(2) They shall come into force on the date of their publication in the Odisha Gazette,

2. In the Odisha Nursing Service (Methods of Recruitment and Conditions of Service)
Rules, 2019 (hereinafter referred to as the said rules) in Rule 9, in Clause(xi), for the words “have
possessed valid Registration Certificates as on date of advertisement”, the words "have possessed
valid Registration or Renewal Certificates as on the date of submission of application form”, shall
be substituted.

3. In the said rules, in rule 12,—

(i) in sub-rule (1), for the words "Assistant Nursing Superintendent”, the words “Senior
Nursing Officer (SNQO)", shall be substituted ; and

(il) for sub-rule (2), the following sub-rules shall be substituted ; namely .—

“(2) The gradation list of Nursing Officers shall be prepared by the Director, Nursing for
consideration of their promotion to the level of Senior Nursing Officer (SNQO) after
consolidating the districtwise lists.

(3) The gradation list of Senior Nursing Officers (SNO) shall be prepared by the Director,
Mursing for consideration of promotion to the level of Assistant Nursing
Superintendents.

{(4) The gradation list of the Assistant Nursing Superintendents (ANSs) and Deputy
Mursing Superintendents (DNSs) shall be prepared by the Director, Nursing on the
basis of gradation list prepared and finalised for Senior Nursing Officers (SNOs)
and Assistant Nursing Superintendents (ANSs) respectively by the Director, Nursing.
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{5) The gradation list of Mursing Superintendent, Deputy Director, Nursing and Joint
Director, Nursing shall be prepared by the Administrative Department in consultation
with the Director, Nursing by 1st January of every year".

4. Inthe said rules, in Rule 13, in sub-rule (1), in Clause (A), for the words "Assistant Director,
Nursing (Clinical), Deputy Director, Nursing (Clinical) and Joint Director, Nursing (Clinical)”, the
words “Nursing Superintendent, Deputy Director, Nursing and Joint Director, Nursing”, shall
respectively be substituted.

5. In the said rules, in Rule 13. in sub-rule (1), in Clause (B), for the words, "Assistant Nursing
Superintendent, Deputy Nursing Superintendent and Nursing Superintendent”, the words “Senior
Nursing Officer, Assistant Nursing Superintendent and Deputy Nursing Superintendent”, shall
respectively be substituted.

6. In the said rules, for the Schedule appended thereto, the following shall be substituted,

namely :—
SCHEDULE
[Seerule 3, 8 and 1]
Sl Nomenclature Minimum educational Method of recruitment and
Mo. of the posts qualification eligibility criteria for promotion
(1) (2) (3) (4)
1 Joint Director, On the basis of merit and suitability with due
Mursing. regard to seniority.
2  Deputy Director 3 years as DNS or 25 years in the cadre out
Mursing. of which 2 years as DNS.
3 Nursing 3 years as DNS or 25 years in the cadre out
Superintendent. of which 2 years as DNS.
4 Deputy Nursing 6 years as ANS or 22 years in the cadre out
Superintendent (DNS). of which 2 years as ANS.
5 Assistant Nursing 6 years as SNO or 16 years in the cadre out
Superintendent (ANS). of which 2 years as SNO.
6 Senior Nursing 6 years as NO
Officer (SNO).
7 Nursing Officer (NO) 3 years in Level-8
Mursing Officer +2 In the 10+2 System or By direct recruitment

its equivalent with Diploma
in GNM of B.Sc. Nursing from
any Medical College and
Haospitals of the State or

any other institutions duly
recognized and approved

by Indian Mursing Council.

By order of the Governor
SHALINI PANDIT

Commissioner-cum-Secretary to Government

Printed and Published by the Director, Directorate of Printing, Stationery and FPublication, Odisha, Cuttack-10
Ex. Gaz 2798—173+20
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GOVERNMENT OF ODISHA
HEALTH & FAMILY WELFARE DEPARTMENT

Tk
File No. HFW-MSIII-MSNG1M-0030-2024- 39593 /HA&FW. Dated, £ Abvemfon 2014

From
Surendra Kumar Panda, OAS (SAG)
Additional Secretary to Government
To

The Director, Nursing, Odisha, Bhubaneswar
Sub:- Change of dress code for employees of Odisha Nursing Service Cadre

Madam,

In inviting reference to the above subject, | am directed to intimate that Government
in Health & FW Department, after careful consideration of the proposal of Odisha Mursing
Employees' Association, have been pleased to decide in-principle to change the dress
code for employees of Odisha Nursing Service Cadre as per specification attached
herewith as Annexure 1 subject to the condition that the change of dress code will not
have substantial financial implication on State Government.

Yours faithfully

Cad™Y)
Additional Secretgey to Gﬂverwﬂﬁ'

" 1
Memo No. _2-9£94 /H, Dated. _28 12014 Gg\ \

Copy forwarded to PS to Hon'ble Minister, H & FW Department for kind informatinn
of Hon'ble Minister. \

ST

Additional SecretapAlo Guve

Mermo No. 21 55 /H, Dated. & 17 200y

Copy forwarded to Pr. AG(A&E), Odisha/Finance Department for information and
necessary action, U‘J\ }

Additional Se ry to Govﬂ%

]
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.- Memo No. 29 £95 [H, Dated. 9&- /1. 2014

4 Copy forwarded to all CDM&PHOs/all Superintendent, Medical Colleges &
Hospitals/ Medical Superintendent, SVVPIP, Cuttack for information and necessary action.

Additional Secreta vegfment ( .\n

[l
Memo No., 1(}3?7 /H, Dated. OF-7;.1 00y m

Copy forwarded to General Secretary, Odisha Nursing Employees Association
(ONEA), Quarter No. 20/1, Type-IV-A, Unit-ll, Bhubaneswar- 751009 for information.M
p)

Additional Secret 0 Gm@ﬂle‘#tk

Annexure-|
Dress Code for Nursing Officers and promotional posts of Odisha Nursing Service Cadre

Sl . .
No Designation Colour Design / Specifications
ICU/OT
I Labour General Wards
Room
4 Nursing Officer Light Lavender Female Male
SUIT & Kameez | Navy Blue
(3/4th sleeve |colour formal
top) trousers)
Shirt (+ Deep
2 Assistant Nursing Cyan Blue SCRUB |Saree/ Salwar| Navy Blue
Superintendent (ANS) (Code:#00FFFF)| SUIT & Kameez | colour formal
trousers)
Shirt (+ Deep|
Saree Navy Blue
D s colour formal
e_puty g : SCRUB trousers)
3 Superintendent (DNS) / White SUIT -
Nursing Superintendent (NS) The r:cdlelsr neck pc-rt.lcn of
the White Apron will be
bordered in Deep Purple
Sambalpuri for all.
White Half Sleeve Apron for all Nursing Officers and Senior Nursing Officers in General Wards.
Full Sleeve Apron for all ANS/DNS/NS in General Wards.
All officers of the cadre irrespective of rank will have name and designation inscribed on their|
uniform.,
Nursing Superintendent will have a Dark Brown Colour Badge with Hospital Logo with name &
Designation.

0 3 BT T w J
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GOVERNMENT OF ODISHA
HEALTH & FAMILY WELFARE DEPARTMENT

tT T 1

MNotification .
Bhubaneswar Dated the 4*" Nowmben, 2029

No. HFW-MSII-MSNG3M-0010-2024 32997  [H, State Govemment after careful
consideration, have been pleased fo constitute an Inter-Departmental
Committee  comprising of the following. to discuss on various demands of the Odisha
Nursing Employees Association (ONEA).

Additional Chief Secretary to Government, GA & PG Department Chairman
Principal Secretary to Government, Finance Department Member
Principal Secretary to Government, Law Department : Member
Commissioner-cum-Secretary to Govermment, H & FW Department  : Member -
Convenor

el L

By order of Governor

C .-9 M 5‘3
Additional Secretapy T Government—
UL\ P
) o"
Memo No, * 3002 H, Dated _0Y.jo 2o2¥

Copy forwarded to PS to the Hon'ble Chief Minister, Odisha / PS to the Hon'ble Minister,
Health & F.W. for kind information of the Hor'ble Chief Minister/Hon'ble Minister, H&FW.

QN?M\M“’W

Additional Sdchetary to Government

Memo No. 2300 | /H, Dated QY /2 zoi¥

Copy forwarded to OSD to the Chief Secretary, Odisha / PS to the Additional Chief
Secretary to Government, GA & PG Department / PS to the Principal Secretary to
Government, Finance Department / PS to the Principal Secretary to Government, Law
Department/ P.S. to the Commissioner-cum-Secretary to Government, Health & F.W.
Department for kind information of Chief Secretary/Additional Chief Secretary, GA & PG

Department/Principal Secretary ., Finance Department/ Principal Secretary, Law
Department/ Commissioner-cum-Secretary, H&FW Department @) \J\h
Additional Secletary to Government
oM\ Y™
Memo No. 3300 /M, Dated (7.42-1oiy

Copy forwarded to Director, Nursing, Odisha, Bhubaneswar for information and

required follow up action Q A
Additional Secfeta vemé

A\ M)
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ONEA paid courtesy visit to SMT. SHALINI PANDIT, IAS
Cnmmlssloner Cum - Secretarv. Dept of School & Mass Educatmn Odisha

g = ONEA paid courtesy visit to DR. BFIUNDHA D IAS

Mission Director, National Health Mission, Odisha

Farewell to DR. AHTABANDHU NAYAK Former Director, Nur%mg, Udlsha =




SMT. SANJUKTA SETHI
Nursing Officer, DHH Malkanagiri
Date of Joining : 21.02,1994
Awarded on Dt. 11.05.2024

Souvenir 2025
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SMT. SEBATI SAHOOD

Nursing Officer, DHH Nabarangpur
Date of Joining : 18.06.2003
Awarded on Dt. 22.06.2023

B

SMT. KHULANA BARIK
Nursing Officer, DHH Jagatsinghpur
Date of Joining : 30.01.2003
Awarded on DL 07.11.2022

Nursing Officers deployed as CHOs in different AAM - SCs of Odisha have played
key role as team leader on obtaining quality Gertlfmatmns under NOAS Program

&

BN, SMITA .ﬂCHnﬁ‘fA
AAM-SC, AGRAHAT, TANGI CUTTACK

MISE BONALI BARIK
AAM-BC, MUKTAPUR, KEONJHAR

i o
MISS. SILFA SWAIN
AAM-8C, CHHENAPADI, KEONJHAR

AN KUMP.FI: PﬂND.ﬂu
, CHAMAKHANDI, GAMNIAM

ST SWAGATIFA PRATHAMN
ABMEC, TARANGADA, GAJAPATI

5 s

SMT, MOMNaLL EEHEFU. .\'h'-ll.l &C
KOQIMETLA, MALKANGIAI

MISS SASWATI DAS, AAN-MV-00
MALKAMNGIRL

SAI MANAS KUMAR DASH
AAM-SC, KRUPASINDHUPUR, GANJAN

BRI GHANASHYAM SAHU
AAM-EC, MALEHIPADA, DEDGARH

SMT. PRAGATI BLIBHADARSHINI DHIR
AAM-EC, RANDAPALLIL, KORAPUT

MISS. JULIPRAVA JENA
AAM-SC, PATAPUR. JAJPUR

=" 4
SMT. BRGARIKA SEMAPATI
AAM-SC, ANKUSHPUR, GANJAM

EMT. REEHMA SANGEETA

SHI ROSHAN SAHU

AAM-EC, MATHURA, KALAMANDI

MIGS, ROJALL KUMARI SAHU
AAM-SC, GOUNJU, GANJAM

AAM-BC, AMATH, KALAHANDI

SMT. KATL AMNITA
AAN-SC, ANKORODA, GANJAM
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PARTICIPATION OF NURSING OFFICERS IN

DHH SAMBALPUR
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GMCH, SUNDARGARH CAPITAL HOSPITAL BBSH
CELEBRATION OF INTERNATIONAL NURSES DAY AT I]ISTHIBT LEVEL

Memory of 1st State Executive Committee Meeting
of Onea held on Dt. 12.03,2023

STATE LEVEI. GENERAI. BODY MEETING UF_DNEA X




THE ODISHA
NURSING EMPLOYEES’
ASSOCIATION

Govt. recognition L.Mo. - 45797, Dt.25.09.1981

Contact Details : +91 89176 40090
Gmail : oneabbsr1981@gmail.com / oneabbsr2021@gmail.com
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FOLLOW US NOW
www.onea.in
(@) @oneabbsri1981
@oneabbsr
I] @oneabbsr

Onea Office Address :
GR. NO. 20/1, TYPE-IV-A, UNIT-2, BHUBANESWAR
ODISHA - 751009
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